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One Ha y after school, Sam and Ken are talking.

Sam : GEREIFEND)

Ken.:
Sam : (EFEVFTEND)
Ken :

Sam : (FERENFEEND)
One month later, Ken 1s ready to go. Sam and Ken are talking about that.

Sam : (KENFEEND)

Ken : I don't think so.
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7 Here you are. 4 Oh, did you? ™ I'm fine. I Why?
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Mr. Jones: OK. Let’s start. First, I'll ask you a question. Can you smell anything
when you have a cold? Can you enjoy eating?

Akira: When [ had a cold, my nose didn’t work and I couldn’t smell anything. At
that time, I ate curry and rice. It is my favorite food, but I was not able to
enjoy it. When [ can’t smell anything, I can’t enjoy the food.

Mr. Jones: We can say that smell influences how much we can enjoy eating food.
Can you give me another example? What makes food good? What do you
think?

Akira: I think the taste of food makes the food good. For example, many people
like chips because they have a salty taste.

Emi: I think color influences how we enjoy food. When I eat foods with
beautiful colors, I enjoy eating more. Color is important for me.
Akira: I think people may consider what feeling they have in their mouths. Ice

cream is a good example. Some people like it because it is cold and soft.

Mr. Jones: Very good. Many things like taste, smell, color, and feeling influence how
we enjoy food. We have one more thing that influences how we like food.
Can you guess what it is? Itis a . These days, some studies find
that the is also important when we are eating. One study shows
that the volume of the sound people hear when they are eating or drinking
can influence how much they enjoy food and drink. In this study,
scientists asked forty-eight people to eat chips and cookies. While people
were eating, they heard or sounds, or they ate with no
background sound. The scientists found that when people ate with
background sounds or in silence, the chips tasted saltier and the cookies
tasted sweeter, but when they ate cookies in a very noisy place, some of
them couldn’t enjoy the flavors.

Akira: Now I can understand why I don’t think the dishes on the airplane taste
very good.
Emi: The volume of sounds is very important to enjoy dishes.

Mr. Jones: The volume of sounds may not only influence flavor. @ There is a
study to show this. Some people were asked to drink wine in a room by a
scientist. While they were drinking red and white wines, one of four
styles of music was played in the background. After they finished
drinking wine, they were asked to describe the wine. You will be
surprised at the result. Their ratings of the wine tended to follow their
ratings of the music played in the background. While they were listening
to their favorite music, they had a better rating for the wine they drank.
On the other hand, (1)_[ their rating of / the music / the wine / didn’t like /
made / bad / they ] . The scientist says that we tend to think that food
tastes good when we listen to relaxing sounds.

Emi: That’s interesting. .

Akira: I feel comfortable when I listen to pop music. If I listen to it, will I enjoy
the food more?
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Mr. Jones: That’s a good point, Akira. There is another study. (2)700 people ate

several kinds of food while they were listening to different kinds of music
like classical music, rock, pop music, and jazz. The study has found that
clagsical music is good for Italian food. (3)Another study shows that

playing classical music is more difficult than playing rock music for French
people. (4)Rock music is good with spicy food, like Indian curry.

(5)People who_eat curry when they listen to rock think it is spicier than
when they listen to jazz. Jazz is good with sushi or Thai food, and pop
music is perfect for Chinese food. The kinds of music may influence how
we enjoy the dishes that we eat.

Akira: The things you have told us make me hungry. Let’s go out and eat
something.
Emi: Where will we go and what will we eat?

Akira: Remember the lesson from Mr. Jones. Let’s first decide .
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7 Cheerful and happy music often makes wine good.
4 Styles of music influence how people like food and drink.
™7 When people listen to music, they want to drink wine more.
I Alot of scientists have studied wine for a long time. )
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g ideas. Understanding this study will give us a chance to consider how to make better
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teams.
Most people believe that one good way to build a great work team is to choose the .
best, smartest members. In reality, a team of smart people sometimes works well, but 1E) smart B\ in reality HHEIZ work RENHHMD  project FH  though ~ ~FPh Lb
sometimes it doesn’t work well. And some teams work well in all of their projects expert BMIH key m¥ data ¥ — 4% relationship Btk similar X <B7 character #E#
though they don’t do the same kind of work in every project. In 2012, one famous, big education #¥# hobby #ek pattern B common N workon ~ ~IZHDML poor MROBASILN
company in the U.S. started (1)a study. Many experts joined in it to find the key to a position L%} atmosphere HFFK dislike ~ ~ %S leader Y —5'— fear B freely HHIC
perfect work team. They watched how the team members worked and got a lot of data. ’ directly E#ElZ gesture HRVD face-to-face I &AM > TD university K¥ explain ~ ~&HRHT 2
What makes the difference between good teams and bad teams? keep ~ secret ~EFMHEIZL TH< real A% D open RE/ serjous disease E/¥ personal AL
“Do the good team members have a good relationship outside of work?” “How many relaxed < D2WE v
times have the members eaten out together in a month?” “Do the team members have
similar characters?” “Do they have similar backgrounds in education?” “Do they have Q@ ROXIZTHE () OHMIZCOWTHALZZHDTY, FOEMICYTIZIE 2 AERE
the same hobbies?” Though the experts tried to find patterns in their relationships, I5FEUNTE LRI, 270, [1 T B 1IXFERATET., CLTOFEEENHS
backgrounds, or team culture which are common in good or bad work teams for a long ' BeEbRkELET.)
time, it was difficult to find some patterns. rComREoBmE, [ KREILESLIVONEMZIETHS.)
However, they found some patterns. For example, it is very important for all team @ KROXITHRE Q@ ORTHFEOVWTHBHLEZ®DTY ., TOERICANDS DIZHEY]
members to have almost the same speaking time while they are working on a project. BHOERROT~INS DY, EBBTEA RSN,
In perfect teams, all the members had about the same time to speak out and other IENEF—L0AN—E EWSIETH D
members could stop speakers when they wanted. However, in poor work teams, one ‘ 7 AN—2BENZIFEUCHRRE T D LNTES
member spoke a lot while the other members said almost nothing. It is also important ) A HEEORBEABMOA S N—E—FEITBTT
for members of perfect work teams to understand how other members feel. They can Y MOAIN—DOREFIFEEIAES D LN
understand things from other members’ positions. The experts say that good team I DR N—DIBITI - THH OGS £ R T 5
members took care of other members and were kind to them. They made a good @ TR (3 W, ILNEMEEE OZ&TY, F-ARNIC LEME2E] 2H0ED
atmosphere. (2)These two important things make the members happier and more CRMASRD 5D ERRENTWETH, 50 FEEOHABFETHHLIZZI W,
comfortable. @ ROFEL, FHE @ KOWTHELEBOTYT, Fo A | [ B Joznehic
“I may be disliked by other members.” “The members will feel bad when they hear SELINOKEEZAN, NEZEIBRIN,
my idea.” “My leader will be angry at me.” The members must not worry about these The important points for good teams are , using gestures, communicating
feelings and have “(3)psychological safety.” The members of the team should believe directly with each other, and .
that others will listen to them and will think their ideas are important. They can talk ® THE 6G) OBAZEIDTIEFANBTENTNET, ZOEFTORNEEHD3ET
about their ideas without fear and give advice freely. DEREHLIZEN, V
There were (4)other findings that can influence teams which try to work better, too. ® T#HE © B, FTNFNOF—LDAUN—DMEO A N—DEEELEBRNDHLEIN
In good teams, members look at others’ faces directly when they speak, and they use W ENIBRERT IO, [ RHEBEEFH, XEERIBAIN,
gestures which show they are excited or interested about something. They also @ % 1BEOBRKXIZ What makes the difference between good teams and bad teams?
communicate directly with each other, though in many other teams they often get others’ EHDETH, TOERNEES TOWDERITTTH, ENERTELELTHTIEES
ideas or new data from their leader. Talking about many things between members HDERDT ~DINETNTRY, BETEZRIN, '
during meetings actually makes the work result of the team better. All the findings 7 Some work teams always do well because the members are the best and the
show the importance of having face-to-face meetings, not phone calls or e-mail smartest in that company. :
communications. University experts say that 35% of a team’s work results can be 4 Some work teams always do well in their projects because all of their projects
explained only by the number of their face-to-face communications. have the same kind of work.
Then (5)what should we do to make a good atmosphere at work? We should not. ™) Good team members have similar characters but the characters of bad team
keep our real feelings secret or change our character for work. Each member of the members are different.
teams should be more open about everything at a company. When they talk more openly, I Good team members are kind to each other and consider how other members
the team will work the best. A leader told his team members about a serious disease feel, so it makes them comfortable.
growing slowly in his body, and then another member talked about her own health # Good teams make a good atmosphere, so the members can be open and have
problems. Then, every member also talked about personal things, and after that, they good relationships with their leader or other members.
began to think how they should work in the team. When (6)each team member ) #1 Good team members talk openly about their work in the team, but bad team

: other members’ words and feels relaxed, he or she can give them more new members talk about personal things.




